Wellbeing
at Newrybar Public School

Student Wellbeing-Learning Dispositions- Growth Mindset
Developing a Growth Mindset
At Newrybar Public School we encourage
children to take on challenges and persevere
when it comes to learning, but it is more than
just being motivated or resilient. We develop in
students a growth mindset, where they know
and believe that their abilities can improve over
time.
Having a growth mindset assists children in
reframing how they approach challenges. It
can also provide insight into what types of
teaching and support can help them to be
more successful.
A major part of having a growth mindset is not
allowing failure to stop you from working to
improve. Children with a growth mindset know
that setbacks can actually provide a way
forward for them in their skills development
and learning progress.
At Newrybar Public School, we have a
conversation about next steps. We talk about
what the child learned from the experience“What would you do differently next time?
What were you missing? Could you try a
different strategy?”

An Attitude of Gratitude
There is extensive research around the benefits of gratitude to overall
well-being. Having an attitude of gratitude has been linked to feeling
happier, more hopeful and more energetic. It is also linked to lower
levels of anxiety and loneliness and a higher satisfaction with school.
As part of our Well-Being program at Newrybar Pubic School, the
senior students spend time in class each Monday reflecting on what
they are grateful for and recording this in their Gratitude Journals. We
continue to use these journals to remind ourselves and be grateful for

Student Wellbeing- Bucket-Filling
Bucket-Filling
At Newrybar Public
School, we encourage
positive behaviour by
using the concept of
each of us having an
invisible bucket that
we carry around inside
of us. Children realise
how easy and rewarding it is to express
kindness, appreciation,
and love by ‘filling
buckets’. There are
many things that we
can do to fill (or dip)
into our own and each
other’s buckets.

Student Wellbeing- Character Strengths Program
The character strength that is
the school focus is added to
regular newsletters.

The development of Character Strengths has been an ongoing
commitment at NPS. We use the language of character
strengths in our classroom as a highly impactful way to
interweave Positive Education through our everyday teaching.
Positive classroom and school culture is known to have a
significant impact on students’ learning outcomes,
engagement, pro-social behaviour and the connection to our
school .

Student Wellbeing
Our Buddy system
plays an important
role in helping to
create a safe school
environment. The
program enables
younger children to
feel safe and cared
for while older
children feel valued.

Kindergarten Orientation commences early in Term 3 and
runs through to the end of the year. This provides for the
social, emotional and academic wellbeing of our new students
starting school the following year. The start to formal schooling
for our students is a happy and an excitedly anticipated event.

We use the Story
Dogs program at our
school. Reading to a
dog is a non
judgemental setting,
the children's focus
improves, their
literacy skills increase
and their confidence
grows. The accepting,
nature of dogs
ensures that children
relax, open up and
have fun while
reading to a friendly,
calm dog.

Student Wellbeing- Student Leadership and Holistic Education
At Newrybar Public School we provide a holistic education, nurturing the
broad development of the students and focusing on their intellectual,
emotional, social, physical and creative potentials. There is an emphasis
on life experience and learning beyond the confines of the classroom. A
variety of sports and creative arts activities are offered to ensure education
as growth, discovery and a broadening of horizons.

Our students experience leadership
opportunities during their time at
school. Students take on a number
of leadership responsibilities that
provides them with the opportunity to
demonstrate responsibility,
organisational skills, patience and
perseverance. An example is
representing the school at the
Bangalow ANZAC ceremony.

Staff Wellbeing
At NPS we cherish our staff, we know each other as individuals, we seek each
others’ views within the framework of clear expectations, and we are given
autonomy. We are provided professional development opportunities and we learn
alongside each other. This gives the message that ‘we are in this together’ and it
promotes a sense of equality, belonging and ownership.
Teachers at NPS report feeling supported, cared about, looked after and valued,
and that translates into the classroom.
At Newrybar Public School;


a work life balance is encouraged and supported.



teachers report feeling valued so they are usually conscientious about their
work and happy to go the extra mile.



teachers value time to learn about their students – rather than being focused
only on getting through the curriculum.



staff feel that they are engaged as teachers in partnership, they are trusted to
do a good job and are given positive feedback for their efforts. This has
resulted in a motivated and committed staff.



staff care about children and their overall wellbeing.

The Principal has been engaged in the Flourish program which has focused on
behaviour change strategies, collegial support and reviewing and assessing
current habits and practices. The skills developed throughout the program have
assisted all staff to review and maintain more positive and productive work habits.

At VoSS staff meetings
that finish at 6-7pm we
include , snacks,
games and prizes to
keep the staff attentive
and to be aware of
everyone's wellbeing.

Individualised Learning/ILPs
A sample of an ILP for a student on
funding support.

At Newrybar Public School we develop targeted
support through personalised approaches to
learning.
Information about students is collected in order to
plan appropriate support through an Individual
Learning Plan. Information about a student’s
literacy and numeracy levels, social and emotional
wellbeing and physical capabilities, informs us
about the need for modifications to school
routines, programming and assessment practices,
additional learning support programs and
curriculum options. It also informs us about
professional learning needed by teachers,
effective pedagogy and strategies for
differentiating teaching and learning.
When needed the ILP includes the school
counsellor, Occupation Therapists, the Learning
Support Teacher, specialist teachers, parents,
carers and transition advisers as appropriate.

Individualised Learning/ILPs continued
A sample of an ILP for a student working
with the Learning Support Teacher.

Rich Curriculum
Rich-Curriculum Activities at NPS
At NPS we promote exploration and free play
during lunch breaks but we also emphasise the
importance of rich curriculum activities. From
strengthening the mind to promoting better time
management skills, we recognise that rich
curriculum activities can assist children's
development beyond academics.
We provide yoga sessions, meditation classes and
mindfulness activities. Music tuition, drumming
lessons, dance and lunchtime choir groups are
offered.
We also provide high-endurance sports, such as
sprint training and individualised athletics coaching,
which supports students to maintain patience and
resilience.
We are proud to offer such an array of rich
curriculum activities in our small school setting,
allowing students to pursue interests outside of a
standard academic context. Our rich curriculum
activities promote the long-term development and
success of all children.

Rich Curriculum
Our rich curriculum is intentional. We aim for every child in
our school to experience a curriculum that will support the
aspiration for them to grow up as competent and confident
learners and communicators, healthy in mind and body,
secure in their sense of belonging and in the knowledge that
they make a valued contribution to society. Students have the
opportunity to perform plays for an audience, learn about
characters and authors in the annual Book Parade, have fun
at the Easter Hat Parade and participate in excursions.

Analysis of Wellbeing at NPS
We are very proud of the Student Wellbeing programs at Newrybar Public School. Visitors to the school frequently make
comments about our how happy our students are and how well they work and play together across all ages.
Staff work together and support each other, this includes our administrative staff, school learning support officers and
teachers. Maintaining and nurturing the positive wellbeing of staff is intentional at our school.
Due to the nature of our small school, our methods of teaching and experience of staff, Individualised Learning is not
confined only to students with funding support.
The opportunities offered for Rich Curriculum are embedded in our school culture.

